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Step
Range 1 2 3 4 5 6
l. $3,497 $ 3,675 $ 3,861 $ 4,054 $ 4,259 $ 4,474
1. 3,765 3,958 4155 4,364 4,586 4,818
1. 4,155 4,364 4586 4,818 5,062 5,319
V. 4586 4,818 5,062 5,317 5,588 5,871
V. 4,938 5,188 5,451 5,725 6,015 6,319
VI. 5451 5,725 6,015 6,318 6,638 6,975
VIL. 5,867 6,165 6,477 6,804 7,150 7,513
V1L 6477 6,804 7,150 7,511 7,892 8,290
IX. 6,804 7,150 7,511 7,892 8,290 8,711
X. 7,327 7699 8,090 8,498 8,929 9,382
X1 7,511 7,892 8,290 8,711 9,152 9,614
XII. 8,498 8929 9,377 9,856 10352 10,876
XII. 8,929 9,377 9,856 10,352 10876 11,426
XIV. 9,542 10,019 10519 11,046 11,597 12,185
XV. 3,861 4,054 4,259 4,475 4,701 4,941
XVI. 5,062 5,317 5,588 5,867 6,165 6,478
XVII. 7,892 8,290 8,711 9,152 9,613 10,101
XVIII. 15,313
l. Head Custodian-Middle School
1.
1. Supervisor of Custodial Services
V. Warehouse Manager
V. Supv.of Maintenance& Operations; Personnel Assistant;PersonnelSpecialist; Social Worker; Supervisor of Grounds
VI. Personnel Coordinator
VII. Business Assistant; Early Childhood Specialist
VIII. Network Manager; Assistant Director of Maintenance & Operations; Supervisor of Accounting, Energy Education Manager
IX.
X. Director of Transportation; Coordinator of Early Childhood Education
XI. Director of Database Administration; Risk Manager
XI1. Senior Building Inspector
XII. Director of Fiscal Services; Director of Classified Personnel; Director of Funding & Program Accountability; Director of Maintenance & Operations
Director of Planning & Development
XIV.
XV. Head Custodian-High School
XVI. Supervisor of Food Services; Supervisor of Transportation
XVII. Director of Centralized Support Services; Director of Food Services
XVIII.  Assistant Superintendent of Planning and Development**; Assistant Superintendent of Business Services**

Management/Leadership personnel are also eligible for any longevity increment for which they would be eligible if they were members of the CSEA bargaining unit. Specifically for
the 2016-17 school year, pursuant to Article 13, Section 5, such employees shall be eligible for longevity increments as follows: (1) after completion of seventeen (17) years of
employment with the District, the employee shall receive a one thousand eight hundred fifty-four dollar ($1854) longevity increment each subsequent year in addition to his/her
placement on the salary schedule, above; (2) after twenty (20) years of District employment, the employee shall receive a three thousand two hundred eighty dollar ($3280) longevity
increment; (3) after twenty-five (25) years of District employment, the longevity increment shall increase to four thousand, four hundred sixty dollars ($4460); after thirty (30) years of
employment, the longevity increment shall increase to five thousand, six hundred forty-five dollars ($5645). Whenever the Classified Salary Schedule is increased, each longevity
increment shall be increased by a minimum of the same percent amount and this section of the Management Leadership Team/Classified Employees salary schedule shall be adjusted

accordingly.

*Eligible for longevity increment they would receive if they were certificated employees per Board approved agreement.
#With doctorate degree increase yearly salary by 4%
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